
As a locally owned and 
operated insurance agency 
in Alexandria we are  
committed to providing 
quality insurance products 
for individuals and 
businesses in the upper 
Midwest. We combine our 
strong insurance background 
and product knowledge to 
assist both current and future 
clients in managing and 
planning for all types of risk.
 
At Zimny Insurance Agency 
your policy is custom built 
by design. We use our three 
step cycle to Identify Risk 
specific to you, Implement 
Strategies to protect you 
from loss, and then follow 
up with our Ongoing 
Commitment to be your 
advocate not just at renewal 
time but all year round.
 

MISSION 
STATEMENT: 

Our mission is to be 
ADVOCATES,

act with INTEGRITY, 
all while making 

INFORMED
decisions with our 
clients , carriers
and employees.

ZIMNY INSURANCE AGENCY  
WELCOMES KEVIN SCHUTZ  
Zimny Insurance Agency is pleased to announce that Kevin Schutz  
has recently joined the team as an Environmental Health and Safety 
Advisor. Kevin was born in Sacramento, CA and grew up in Granville, 
OH. He attended North Dakota State College of Science and  
University of Minnesota, Morris

 
With over 20 years in the industry, he specializes in onsite safety audits, developing and 
customizing written safety programs, delivering safety training sessions as well as OSHA 
assistance on inspections and writing Safety Grants.
 
Adding Kevin to the Zimny Insurance team further strengthens the ability to meet the 
diverse needs of commercial clients.
 
Outside of work, Kevin enjoys wood carving, guitar and Taekwondo. He also enjoys 
spending time with his wife, Caryn, and their 4 children, Isaiah, Joey, Sophie and Ellie.
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REPORTABLE VS. RECORDABLE  
As a safety professional, I often get asked about the difference between what is 
considered an OSHA Recordable injury and what is Reportable, as in what constitutes 
a First Report of Injury. Most insurance companies and agencies will typically help 
businesses navigate through the First Report of Injury, but what about OSHA? Do all the 
injuries reported go on the OSHA 300 Log? Unfortunately, most businesses fall into this 
type of practice, unknowingly placing injuries on the OSHA 300 Log that do not belong. 
Hopefully, this will clear up those questions.
 
First off, all injuries should be reported so that a First Report of Injury can be filled out 
properly. This is true for ALL injuries. If this is a minor injury that doesn’t require medical 
attention or  even a visit to the clinic, it can seem like a waste of time to fill out the 
paperwork. However, if that minor injury turns into something worse after time, like an 
infection, then having the paperwork done so the employee can receive the proper care 
was worth the time. Unfortunately, no one can know which type of injury it will end up 
being, so the First Report should always be done.
 
Next, OSHA Recordable injuries are a little more complex, but not as bad as most 
people think. If the injury only requires basic First Aid, then it is not considered 
recordable. Diagnosis does not count towards being recordable unless it is determined 
the injury requires more than First Aid treatment. For example, an x-ray or CAT scan 
might be ordered to rule out serious injuries. If nothing is found that requires medical 
treatment, that injury is not recordable. Here are some common recordable injuries:
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 •  Particulate in the eye that requires more than flushing  
out or tweezers (prescription ointment is common)

 •  Laceration that requires stitches or staples  
(Butterfly bandages or glue is considered First Aid)

 •  injury that requires a prescription (includes prescription 
dosage of OTC medication such as ibuprofen)

 • Broken bones
 • injury that causes a work restriction or lost time
 •  injury that requires physical therapy or chiropractic  

care as ordered by a licensed healthcare professional
 • Loss of consciousness
 • form of needle stick
 •  A standard threshold shift in an employee’s audiogram
 • Amputation
 • Death
 
Also, employers that have over 9 employees are required to 
post the 300A Summary in a visible area within the workplace 
from February 1st through April 30th. Employers with 
over 250 employees are required to submit to MN OSHA 
electronically, as well as employers with an employee count 
of 20-249 that are in certain high risk industries. For a list 
of high risk industries visit www.osha.gov/recordkeeping/
NAICScodesforelectronicsubmission.html.
 
For more information on recordable injuries and illnesses visit 
www.osha.gov or contact Kevin Schutz at Zimny Insurance 
Agency at kevins@zimnyins.com.

THE AGING WORKFORCE  
AND BUSINESSES   
 In 2011, the oldest members of the Baby Boomer 
generation turned 65. Each following day 10,000 more 
were also turning 65 and will continue to do so until 
2030. What this means for companies is that one quarter 
of the workforce for the next decade will be in this age 
bracket and preparing for retirement. Employers will  
start to feel the effects of this through increases in 
healthcare costs, insurance premiums and worker 
compensation claims if they are not being proactive  
in the care of these workers.
 
An Ergonomic and Housekeeping Program within the 
workplace is one example of being proactive. As the 
workers age the physical toll that is taken on the body 
increases significantly, especially if they are working 
within unhealthy conditions. Ergonomics help decrease 
the strain that is put on the body that comes from m 
routine tasks or repetitive movements. This should lessen 
the amount of cumulative trauma disorders such as 
Carpal Tunnel, Tendonitis, Shoulder and Back injuries. 
Housekeeping helps reduce the amount of slip, trip and 
fall injuries that occur. There are several injuries that are 
quite common due to these types of hazards in older 
workers. Back, knee and foot pain are among the most 
common, but it is not limited to these.  one of these 
injuries may seem innocuous at a glance, but they can 
be a major cause for absenteeism and lower productivity. 
Not to mention higher insurance costs that occur with 
each incident.
 
In order to weather the storm of the aging workforce 
employers need to take the time to evaluate the work 
areas and get the input of the experienced employees. 
Only then can an employer develop a comprehensive 
plan to eliminate hazards and minimize the likelihood 
of injured workers. Then it is already in place for the 
next generation of workers to be even better and more 
productive.



NO LAUGHING MATTER:  
SLIPS, TRIPS AND FALLS  
Have you ever seen someone you know slip or trip on 
something? How did you react? Probably laughed a little 
after you found out they were not injured. In fact, you 
probably have watched several videos online of people 
slipping or even falling off of buildings. Unfortunately,
due to many of these videos it is easy to become 
desensitized to the seriousness of such hazards within the 
workplace and see that Slips, Trips and Falls are no laughing 
matter.
 
In 2016, 697 workers died in falls to a lower level and 
additionally, 134 workers died from falls on the same level 
they were working. While construction workers are 7 times 
more likely to be involved in a fatal fall, all workers can be at 
risk, even office workers.
 
The National Safety Council of 2016 listed all the falls from 
height, including falls on the same level separated  
by industry: 
 • Construction: 24,700 injuries, 384 deaths
 • Manufacturing: 22,040 injuries, 49 deaths
 • Wholesale trade: 10,250 injuries, 21 deaths 
 • Retail trade: 29,830 injuries, 29 deaths 
 •  Transportation and Warehousing:  

23,490 injuries, 46 deaths
 •  Professional and business services:  

22,090 injuries, 111 deaths
 •  Education and health services:  

43,660 injuries, 18 deaths  
 • Government: 63,350 injuries, 44 deaths

As a comp, what can you do to avoid these types of 
accidents in the workplace or jobsite? This is not an easy 
answer, but here are some starting points:
 •  Discuss the task with coworkers and determine  

what safety equipment is needed
 •  Make sure you are properly trained on how to  

use the equipment
 •  Scan the work area for potential hazards before  

starting the job
 •  Make sure you have level ground to set up the equipment
 •  If working outside, check the weather forecast; never 

work in inclement weather
 •  Use the correct tool for the job, and use it as intended
 • Implement a ladder safety and inspection program
 •  Implement a Housekeeping program that includes regular 

site inspections
 
All falls are 100% preventable. Whether a worker is in the 
office or working on a roof, things can happen, so you need 
to plan ahead and be vigilant in your efforts. Put a plan in 
place after assessing the risks and follow the plan even if it 
takes a little extra time. When workers take that little extra 
time beforehand, they can ensure they don’t lose the rest of 
their time on earth and that IS no laughing matter.
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FREE MN OSHA SAFETY NEWSLETTER
If you would like to know more about Minnesota OSHA and current OSHA news visit the website 
http://www.dli.mn.gov/OSHA/SafetyLines.asp and sign up for the free Minnesota OSHA Newsletter called  
“Safety Lines.”  Stay in the know about upcoming classes, changes to standards and other safety information.

AWAIR & EMPLOYEE RIGHT TO KNOW
Tuesday, February 12, 2019, 8:30 AM at Broadway Ballroom.
Through risk management, the team at Zimny Insurance 
Agency can help businesses identify, assess and prioritize 
risk related actions.  
 WORKSHOP OBJECTIVES:
•  Overview of AWAIR (A Workplace Accident & Injury 

Reduction Program) and Employee Right to Know
• Learn what programs are required by Minnesota state law
   - Are you properly prepared?
• Updates on recent changes in OSHA Fines
•  Discover how implementing effective safety and health 

programs can significantly lower injury and illness rates
• Set goals for your organization’s safety program
  
RSVP by Friday, February 8th to margon@zimnyins.com
or call (320) 762-2124. 

ZIA academy
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THE HR LIBRARY  
& YOUR COMP
From supervising employees and staying 
compliant with Health Care Reform…to 
complying with federal and state labor 
laws The HR Library stays with you every 
step of the way with attorney-reviewed 
tools, guidelines and forms.

WHEN YOU NEED 
TO KNOW, THE  
HR LIBRARY HAS  
THE ANSWERS  
24 HOURS A DAY, 
7 DAYS A WEEK.  

MORE INFORMATION
The HR Library gives 
you easy-to-understand 
explanations and analysis 
of complicated laws and 
confusing acronyms.

MORE FORMS 
Our comprehensive 
collection of proprietary 
forms includes human 
resources forms, sample 
policies, checklists and 
model documents – all in 
a downloadable, ready-to-
use format.

MORE ANSWERS 
Our website content is 
managed by a team of 
attorneys and HR specialist 
who are dedicated to 
delivering the premier 
online HR library and tools 
to help you stay compliant. 

BROUGHT TO YOU BY:

WE ARE COMMITTED TO HELPING  
YOU STAY COMPLIANT   
As your partner, we are committed to supporting you  
and protecting your comp. The HR Library is your  
online source for must-have HR tools, forms and guidance.   
We make available some of our best guidance in the  
areas of benefits, COBRA, Health Care Reform and  
human resources.

AWARD-WINNING.  
ATTORNEY-DEVELOPED.    
As part if our dedication to supporting our 
Group Employee Benefits clients, we provide a 
complimentary subscription to the HR Library. 
It’s like having an HR department at your  
fingertips. For more information on hr360  
contact Chris Mohr: chrism@zimnyins.com,  
320-762-2124.

•  FEDERAL HR AND BENEFITS 
COMPLIANCE 

•  STATE HR AND BENEFITS 
INFORMATION

•  FAST ANSWERS TO HR AND  
BENEFITS QUESTIONS

•  DOWNLOADABLE FORMS,  
POLICIES AND CHECKLISTS

•  HOW TO HIRE AND TERMINATE 
EMPLOYEES TO PREVENT  
COSTLY LAWSUITS

•   ONLINE HUMAN  
RESOURCES TOOLS

HR INTELLIGENCE AT YOUR FINGERTIPS 
HR Library  |  Apps & Tools  |  HR Forms  |  Training 

YOUR ONE-STOP HR SOLUTION


